HIGHLIGHTS OF THE 2009 LABOR AGREEMENT

An Electronic Copy of the 2009 Labor Agreement can be found at:
CWA4202.ORG >by clicking on AT&T Mobility on the left column 

OR
AT&T HR One Stop > Your Money > Bargained Compensation > Labor Agreements > AT&T Mobility > 2009 Labor Agreement
TIME OFF

EWP (Earned Day with Pay) can be taken in 1 hour increments, page 39
Floating Holiday can be taken in 8 hour increments, page 37
Designated Holiday can be taken in 8 hour increments, page 37
Vacation can be taken in half-day increments, page 36
The Vacation Calendar Year is January 1 to December 31.  Vacation bids are by seniority.  Once the bid is complete then, vacation is first come, first serve.  (Seniority is by hire date then by the last 4 digits of your social security number).

After 90 Days




1 EWP

1 Floating Holiday

After 6 months




1 EWP

1 Floating Holiday

1 Designated Holiday

5 Days Vacation

After 9 months




1 EWP

After 12 months




10 Days Vacation, however, cannot exceed 10 days vacation during any vacation calendar year.

At least 1 yr of service but less than 5 years (issued on January 1)
10 Days Vacation

4 EWP

2 Floating Holidays

1 Designated Holiday

Holidays (subject to be open)  Any Holiday worked is paid time and half in addition to 8 hours of regular pay for the Holiday.  You must work your scheduled day before and after the Holiday to receive the Holiday pay.



New Year’s Day


Thanksgiving Day



Memorial Day



Day After Thanksgiving



Independence Day


Christmas Day



Labor Day

Absences page 33-34
1. Military Leave

2. Civic Duty

a. If you are a witness in a case where you are not a party (not defendant & not the petitioner) then your time will be excused with pay.  If you are the defendant or the petitioner the time is unexcused & unpaid unless you have accrued time off, exchange time or shift trade.

b. If you are a juror, you will receive the difference between your daily wage and the payment you received for service.  This time is excused.

3. Funerals

a. Paid up to 3 days basic wage for a member of the immediate family (immediate family is spouse, registered domestic partner, children, sister, brother, mother, father, stepparents, mother-in-law, father-in-law, daughter-in-law, son-in-law, brother-in-law, sister-in-law, grandmother, grandfather, grandson, granddaughter, stepson, stepdaughter, and parent of an employee’s dependent child).  Company is requiring proof of Funeral or death.  

b. If the death is for wife, husband, daughter, son, mother or father you can request an additional 5 days unpaid, excused time off.

c. If the funeral of the immediate family member is held more than 200 miles from the employee’s home address, the employee may request one additional day without pay.

4. Illness & Injury

a. No sick Time Policy – only company guidelines which are subject to change

b. Less than 1 year of service = no pay for all sick time

c. 1 year service but less than 5 = first session every time is unpaid, not to exceed 7 consecutive calendar days.

d. More than 5 years = every hour paid, not to exceed 7 consecutive calendar days.

e. FMLA is available after 12 months.  Company FCL (Family Care Leave) is available after 6 months.  FCL is only for dependants.

f. Short Term Disability is available after 6 months.

**Only you can control your attendance!**

Exchange Time

Allows you to request time off during a scheduled workday to be made up within the same workweek (Sunday through Saturday).  Granting of exchange time is at the Company’s discretion.  Minimum 1 hour, Maximum 8 hours.

